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Yearly Status Report - 2019-2020

Part A

Data of the Institution

1. Name of the Institution

KIET GROUP OF | NSTI TUTI ONS

Name of the head of the Institution

Dr. (Col) A Garg

Designation Di rector
Does the Institution function from own campus Yes

Phone no/Alternate Phone no. 08588811998
Mobile no. 8744097773

Registered Email

directoroffice@iet. edu

Alternate Email

di rect or @i et. edu

Address KIET Group of Institutions, Meerut
Road, NH- 58, Del hi-NCR, Ghaziabad -
201206.

City/Town CGhazi abad

State/UT Utar pradesh

Pincode

201206




2. Institutional Status

Affiliated / Constituent

Affiliated

Type of Institution

Co- educati on

Location

Sem - ur ban

Financial Status

private

Name of the IQAC co-ordinator/Director

Dr. Anil K. Ahl awat

Phone no/Alternate Phone no.

09891616861

Mobile no.

9891616861

Registered Email

directoroffice@iet. edu

Alternate Email

dean_ac@i et . edu

3. Website Address

Web-link of the AQAR: (Previous Academic Year)

https://wwv. ki et. edu/ agar-reports

4. Whether Academic Calendar prepared during
the year

Yes

if yes,whether it is uploaded in the institutional website:

Weblink :

https://ww. ki et. edu/ academ c- cal endar

5. Accrediation Details

Cycle Grade CGPA Year of Validity
ABsELlEien Period From Period To
1 A 3.05 2016 25- May- 2016 24- May- 2021

6. Date of Establishment of IQAC

19-Cct - 2010

7. Internal Quality Assurance System

Quality initiatives by IQAC during the year for promoting quality culture

Item /Title of the quality initiative by
IQAC

Date & Duration

Number of participants/ beneficiaries

Short term course on
Teachi ng Pedagogy

09-Jul - 2019 93



https://www.kiet.edu/aqar-reports
https://www.kiet.edu/academic-calendar

View File

8. Provide the list of funds by Central/ State Government- UGC/CSIR/DST/DBT/ICMR/TEQIP/World
Bank/CPE of UGC etc.

Institution/Departmen Scheme Funding Agency Year of award with Amount
t/Faculty duration
Dr. Brijesh Col | aborative Dr. AP.J. 2019 300000
Si ngh Resear ch and Abdul Kal am 365
I nnovati on Techni cal
Program (CRI P) Uni versity,
fundi ng t hrough Lucknow
TEQ PI 1 1 226031, Uttar
Pradesh, India
Ms. Ragini CRIP Dr. A P.J. 2019 300000
Sharma (PlI) & |(collaborative Abdul Kal am 365
Dr. Vi bhav research and Techni cal
Sachan (Co PI) i nnovati on Uni versity,
- ECE progran) TEQ P- Lucknow
11, AKTU, 226031, Uttar
Lucknow. Pradesh, India
Dr. A ay MODROB on Bi g Al India 2019 269000
Srivast ava Data Anal ytics Counci | for 730
(MCA) Usi ng Hadoop Techni cal
Educat i on
(Al CTE)
Dr. K Nagaraj an RPS Al India 2020 2217647
( B. Phar ma) Counci | for 1095
Techni cal
Educat i on
(Al CTE)
Dr. Sangeeta STTP — Short Al India 2020 280000
Arora (MCA) Term Trai ni ng Counci |l for 365
Program Techni cal
Educat i on
(Al CTE)
Dr. Vi bhav GOC- Grant for Al India 2020 161000
Sachan ( ECE) Organi zi ng Counci | for 365
Conf erence Techni cal
Educat i on
(Al CTE)
Dr. Adesh Pandey | SPDP- Skill and Al India 2020 1533000
(1T Personal ity Counci |l for 1095
Devel opnent Techni cal
Pr ogramme Educat i on
Centre for (Al CTE)
SC/ ST Students
Dr. Ashok VRPS On Dr. A P.J. 2020 450000
Jangra (KSOP) |Devel oprment Cha Abdul Kal am 365
racterization Techni cal
and Eval uati on Uni versity,
of Topi cal Lucknow
Nanogel for 226031, Uttar



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives/5716_Quality_Initiatives.xlsx

Psori asi s Pradesh, India

Tr eat nent
Dr. Dhanaj ay VRPS on Dr. A P.J. 2020 451000
Pradhan (VE) I nfl uence of Abdul Kal am 365
Si mul at ed Techni cal
Dynam c Uni versity,
Envi ronnent on Lucknow

Hot Corrosi on 226031, Utar
behavi our of ni | Pradesh, India
based Super

Al l oy
Dr. Subodh VRPS on Dr. A P.J. 2020 400000
Kumar Shar ma Envi ronnent al Abdul Kal am 365
(ME) | npact of Bio Techni cal

fuel bl ends Uni versity,

usi ng nano Lucknow

Addi ti vesof 226031, Uttar

Di esel Engine |[Pradesh, India
View File

9. Whether composition of IQAC as per latest Yes
NAAC guidelines:
Upload latest notification of formation of IQAC View File
10. Number of IQAC meetings held during the 8
year :
The minutes of IQAC meeting and compliances to the Yes
decisions have been uploaded on the institutional
website
Upload the minutes of meeting and action taken report View File
11. Whether IQAC received funding from any of No
the funding agency to support its activities
during the year?

12. Significant contributions made by IQAC during the current year(maximum five bullets)

At KIET Group of Institutions, we have devel oped an in house ERP software. This
year we have added a nodul e for the Formation of question paper and Course
(bj ectives as per Bl oons Taxonony and upl oadi ng on the ERP Portal.

Trai ni ng/ Wr kshop for faculty /Staff nmenbers to enhance technical and

adm nistrative skills, teaching pedagogy under quality assurance are conducted
regularly. Patent filing — For encouraging the faculty and students to take
proactive steps for filing patents Ofice Oder: 05/ 2019 Faculty/ Staff/ Students
contribution towards Patent/Copyright has been issued fromthe Ofice of

Di rector.



https://assessmentonline.naac.gov.in/public/Postacc/Special_Status/5716_Special_Status.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Formation/5716_Formation.pdf
https://assessmentonline.naac.gov.in/public/Postacc/Meeting_minutes/5716_Minutes.pdf

Constitution of Value Education Cell — At institute |evel, value education is
fornmed for snooth conduction of courses related to Universal Human Val ues and
Prof essional Ethics. To pronote the culture of research in the canpus 34 faculty
menbers have been redesignated as Research Faculty with several benefits
mentioned in separate policy issued by Dean Research and devel oprent.

An I nnovation Center has been established to pronote innovative work in the
Institute to create better, talented, creative and well rounded engineers. This
center offers opportunity to augnent the student’s theoretical know edge through
practice based curriculumthereby making them nore conpetitive in job market. It
will also give the opportunity to connect innovative work with real world
problem industry needs and will also lead to creation of market ready projects.
Internship Industry Partnership Cell — To streanlines the Internship process of
the students, Internship and Industry Partnership Cell (I1PC) has fornul ated
under CRPC which follows the guidelines |aid down under the Internship Policy of
Al CTE. The objective of IIPCis to structure and institutionalize Internship
which is the nost inportant aspect of Engineering, Managenment, and Pharnma
Education in the country as it provides the prerequisite hands on practica
experience of the workplace to the students.

Est abl i shnent of | nnovation and Entrepreneurship Council to pronote and support
entrepreneurship where the students fromany streamw ||l get inmedi ate gui dance
after joining KIET institute in, nmentoring, physical space and network for
fundi ng and val ue based col | aborati on. Students of the institute from 1st
senester onwards shall be trained to learn all factions i.e. Mrket, Product and
Team The Advanced Di pl oma in Autonotive Mechatronics (ADAM has been recently
establ i shed and devel oped to respond the clear denmand in the sector for graduates
wi t h advanced skill and education in the specialized field.

View File

13. Plan of action chalked out by the IQAC in the beginning of the academic year towards Quality
Enhancement and outcome achieved by the end of the academic year

Plan of Action Achivements/Outcomes

Action plan for achieving better rank KIET Group of Institutions secured the
in NIRF Target 2020 rank band between 201 250 for
Engi neeri ng.

Pl anning for NBA Accreditation for MBA |e-SAR Submitted Successfully
and Civil Engineering Departnment

Desi gn an Academ c Policy and The Academi c Policy has been furnished
Gui delines for attendance criteria for |before the senester begi nning and
St udent s i ssued. At the end of the senester, we

received better results in the form of
student's attendance percentage,
senester result and in all othe
acadenm c activities.

Rati onal i zati on of Duties The Policy has been furnished and

i ssued to inplenment. The performance of
faculty nmenbers has been inproved. The
work culture of the institute has
beconme nore transparent and efficient



https://assessmentonline.naac.gov.in/public/Postacc/Contribution/5716_Contribution.xlsx

Activation of E-resources in Library
for Students and Faculty nenbers

Achi eved 70% of activation of the E-
resources at Canpus Library

Forei gn Languages for students

Students got the exposure to |learn

i nternational |anguages viz. German and
Japanese Languages cl asses started in
Sept enbers' 2019 and Cctober' 2019
respectively. Received a positive
response at the end of the students.

A Noble initiative w.r.t Environnent
Consci ousness

Created Plastic Free,
Green Canpus.

Eco friendly -

Adopt ati on of KIET Modle Platformfor
online teaching and | earning during
Pandem c

Moodl e Pl atform has been created which
provi ded an easy environment to
students and faculty nenber for online
cl asses. Successfully inplenented.

Devel opnent of sel fshoot videos,
| ecture recordings etc.

E-content of subject content has been
devel oped to share with students.

Online course for faculty nmenbers and
Staff as per their interest and job

Around 90 % of KIET nenbers
successfully conpleted the certificate

profile program t hrough Coursera, NPTEL, TATA
Steel etc.
View File
14. Whether AQAR was placed before statutory Yes
body ?
Name of Statutory Body Meeting Date
Academ ¢ Counci | 06- Cct - 2020
15. Whether NAAC/or any other accredited No
body(s) visited IQAC or interacted with it to
assess the functioning ?
16. Whether institutional data submitted to Yes
AISHE:
Year of Submission 2020
Date of Submission 15- May- 2020
17. Does the Institution have Management Yes

Information System ?

If yes, give a brief descripiton and a list of modules
currently operational (maximum 500 words)

KIET Group of Institutions has its own
i n house devel oped Managenent
Information System (M S) called HRMS
(Hurmman Resour ce Managenent Systen)
portal. The HRMS portal contains a
variety of nodul es such as Attendance,
Tinme Table, Online Lesson Plan with
attendance, Mappi ng Question paper



https://assessmentonline.naac.gov.in/public/Postacc/Quality/5716_Quality.xlsx

format, NBA SAR nodul e, Sessiona
Assessment, Online Student Feedback
System Student Grievance, Library,
Student Project, Leave Managenent
System and online Surveys for indirect
attai nnent for NBA. Hostel Allotnent,
Admi ssi on, Student Registration,
Student portal, Subject setting and
Pl acenent. Al the above nenti oned
activities are carried out snoothly
with the help of MS ERP System

Part B

CRITERION | - CURRICULAR ASPECTS

1.1 — Curriculum Planning and Implementation

1.1.1 — Institution has the mechanism for well planned curriculum delivery and documentation. Explain in 500
words

KIET Goup of Institutions is an affiliated institution with Dr A P.J Abdul
Kal am Techni cal University, Lucknow, Uttar Pradesh and follows the curricul um
provi ded by the university. W have devel oped a structured and effective
i npl ementation of the curriculum There are various nmeans through which the
Institutions execute the curriculum ¢ The Academnm c Council: Acadeni ¢ Counci
is the highest academ ¢ body of the Institutions and is responsible for the
mai nt enance of standards of instructions, education and exam nation within the
Col | ege. Meetings of Academic Council are conducted fortnightly. Head of the
Departnments di scusses their action plans to arrive at an optinmal and effective
way. ¢ Acadenmic Cal endar: To schedul e the academi c activities, Academ c
Cal endar is prepared as per the University Acadenic schedule. ¢ Lesson plan:
For well -planned curriculumdelivery, lesson plan is prepared by every Faculty
menber before the comencenent of every senester. As per the | esson plan the
contents are delivered to the students and it is nonitored by respective
program coordi nators, Head of the departments and nenbers of 1 QAC Committee. A
Lesson plan includes course outconmes, course objectives, and content of the
subj ect, reference books and the expected outcones fromthe students by
| earning through the topics. It gives an insight into how the lecture classes
wi |l be conducted throughout the senester. Lesson Plan is uploaded on the ERP
portal and |linked with daily class attendance taken directly in the class.
Practicals / Experinments are inportant aspect of Engi neering Education.
Therefore, a LAB |l esson plan is also prepared. « PEGCs, PGs, COs, PSGs: Each
departnent sets its own Vision and M ssion which nmatches the Institutiona
Vi sion and M ssion. Program Educati onal Objectives (PEO and Program Qut cones
(PO & Program Specific Qutcones (PSOs) are devel oped for each program and
Course bjectives (CO and course outcones are defined for each course (theory
and lab). The traditional classroomteaching is supplenented by regular tests,
tutorials, extensive |ab work, projects, seminars and industry exposures by way
of industrial visits and sumrer schools. ¢ Policies: The institute and Faculty
menbers adopt nunerous policies for bridging the know edge gap of the enrolled
‘“weak’ students to enable themto cope with the programe of their choices.
This includes nentorship, doubt clearing sessions, and renedi al classes. The
entire approach is student centric. ¢ Online Teaching & Learning: Due to
COVID- 19, the Institution has shifted to online | earning education through
different platforns for exanple. MS Team Google class roomand institute's
Moodl e server. In this unprecedented period, college | eaders and professors
have decided to step up to create online resources, shared best practices,
rapidly trained faculty nmenbers. The Academ c gui delines have been changed




t hrough virtual

during the COVID-19 for the snooth conduct of all
Assessnment and eval uati on of

i nt er nal

academ c activities.

exam nati ons have been done online
pl atforns. The subject contents are circulated to the students
t hrough online platforns as e-contents.

1.1.2 — Certificate/ Diploma Courses introduced during the academic year

Certificate

MB Vehicl e NA
Wring,

Net wor ki ng
and its
system

Hands on NA
Trai ning on
Mer cedes-
Benz and
BMA$ Engi nes
and Transm s
si ons

Diploma Courses

Dates of Duration
Introduction
20/ 09/ 2019 55
05/ 02/ 2020 30

Skill
Development

Focus on employ
ability/entreprene

urship

Enpl oyabi l it Luxury
y segnent

Aut onoti ve
I ndustry
Enpl oyabi | it Luxury
y segment

Aut onoti ve
| ndustry

1.2 — Academic Flexibility

1.2.1 — New programmes/courses introduced during the academic year

Programme/Course

Programme Specialization

Dates of Introduction

BTech

Hands on training on
Mer cedes - Benz and BMW
Engi nes and Transm ssi ons

05/ 02/ 2020

BTech

MB Vehicle Wring
Networ ki ng and its system

20/ 09/ 2019

No file upl oaded.

1.2.2 — Programmes in which Choice Based Credit System (CBCS)/Elective course system implemented at the
affiliated Colleges (if applicable) during the academic year.

Name of programmes adopting Programme Specialization Date of implementation of
CBCS CBCS/Elective Course System
BTech Energy Efficiency and 23/ 07/ 2019

Conservati on
BTech Rel i ability Engi neering 23/ 07/ 2019
BTech Under st andi ng t he human 23/ 07/ 2019
bei ng conprehensively
BTech Ener gy Sci ence and 23/ 07/ 2019
Engi neeri ng
BTech | C Engi nes and 23/ 07/ 2019
Conpressors
BTech Mechat roni cs and 23/ 07/ 2019
M cr opr ocessor
BTech Operation Research 23/ 07/ 2019
BTech Power plant Engi neering 23/ 07/ 2019
BTech Devel opi ng Soft Skills 23/ 07/ 2019
and Personality




BTech

Enhancing Soft Skills and
Personal ity

23/ 07/ 2019

BTech Speaking Effectively 23/ 07/ 2019
BTech Introduction to Industry 16/ 01/ 2020
4.0 and I ndustri al
I nt ernet of Things
BTech Enotional Intelligence 16/ 01/ 2020
BTech Pat ent Law for Engi neers 16/ 01/ 2020
and Scientists
BTech hj ective Oriented 23/ 07/ 2019
Techni ques
BTech Web Technol ogi es 23/ 07/ 2019
BTech Application of Soft 23/ 07/ 2019
Conputi ng
BTech Cl oud Conputing 23/ 07/ 2019
BTech Human Val ues and 23/ 07/ 2019
Pr of essi onal Ethics
BTech Basic Data Structure and 23/ 07/ 2019
Al gorithm Techni ca
Communi cati on
BTech Cyber Security 23/ 07/ 2019
BTech Ant enna and \Wave 23/ 07/ 2019
Pr opagati on
BTech I nformati on Theory and 23/ 07/ 2019
codi ng
BTech Optical Conmuni cation 23/ 07/ 2019
BTech Concrete Technol ogy 23/ 07/ 2019
BTech Under st andi ng t he human 23/ 07/ 2019
bei ng conprehensi vel y
human Aspiration Audits
Ful fill ment
BTech Ceol ogy and soi l 23/ 07/ 2019
nechani cs
BTech Rai | ways, Airport and 23/ 07/ 2019
Wat er ways
BTech Rur al Devel opnent 23/ 07/ 2019
Engi neeri ng
BTech Structural health 23/ 07/ 2019
Monit oring and
rehabilitation
BTech Optical Instrunmentation 23/ 07/ 2019
BTech Power System optim zation 23/ 07/ 2019
BTech I nternet of things 23/ 07/ 2019
BTech Utilization of electrical 23/ 07/ 2019

energy and electric
traction




BTech

Supply chai n Managenent

23/ 07/ 2019

MCA

Bi g Data

23/ 07/ 2019

MCA

DDBMS

23/ 07/ 2019

1.2.3 — Students enrolled in Certificate/ Diploma Courses introduced during the year

Number of Students

Certificate
59

Diploma Course
0

1.3 — Curriculum Enrichment

1.3.1 — Value-added courses imparting transferable and life skills offered during the year

Value Added Courses

Date of Introduction

Number of Students Enrolled

PROGRAMM NG W TH C 14/ 08/ 2019 117
PRACTI CE ON AUTCCAD, 14/ 08/ 2019 115
REVI T
C Language 16/ 08/ 2019 33
Artificial Intelligence 14/ 08/ 2019 72
Machi ne Learni ng
Renewabl e Energy El ectric 14/ 08/ 2019 62
Vehi cl es
Enbedded System I nter net 14/ 08/ 2019 54
of Thi ngs
Enbedded System 20/ 08/ 2019 76
El ectric Vehicles 20/ 08/ 2019 70
Wb 20/ 08/ 2019 113
Devel opnent / Andr oi d/ Mean
St ack
Machi ne Learni ng 20/ 08/ 2019 14

View File

1.3.2 — Field Projects / Internships under taken during the year

Project/Programme Title

Programme Specialization

No. of students enrolled for Field
Projects / Internships

BTech

Conput er Sci ence &
Technol ogy

623

View File

1.4 — Feedback System

1.4.1 — Whether structured feedback received from all the stakeholders.

Students Yes
Teachers Yes
Employers Yes
Alumni Yes
Parents Yes

1.4.2 — How the feedback obtained is being analyzed and utilized for overall development of the institution?

(maximum 500 words)

Feedback Obtained



https://assessmentonline.naac.gov.in/public/Postacc/Value_added_courses/5716_Value_added_courses_1598360210.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Projects_undertaken/5716_Projects_undertaken_1595783656.xlsx

The feedback is collected at various | evels from stakeholder’s viz. Students,
Parents, Teachers and Alumi, Industry and Enpl oyers. This feedback is anal yzed
at higher level and steps are taken to inprove the functioning. Feedback of

st akehol ders is sought regularly about infrastructure and | earning resources
for ensuring their constant satisfaction. Accordingly, continuous review of
infrastructure and | earning resources is carried out by respective commttees
and the recommendations are integrated for upgradi ng, nmaintaining and utilizing
physi cal, academ ¢ and support facilities. ¢ Students Feedback: The feedback is
collected at various levels during the acadenmi c session. Ateamfromthe office
of Dean Acadenics takes course opinion through feedback survey including
feedback of faculty menbers and physical facilities of the institution for

i nproving the | earning outcomes and infrastructure. Feedback from students is
al so taken through class representati ve neetings, and corrective neasures are
taken accordingly to inprove the teaching-Ilearning processes.  Faculty
Feedback: For the inprovenent of teaching |earning and curricul um enrichnent,

St udent feedback survey is utilized. CAPA policy gives a structure to find out
the faculty nenbers who require nore training and counseling for inproving
their teaching skills. « Institutional facilities Feedback: Feedback is taken
regularly regarding the general facilities including nmess, canteen, genera

hygi ene and cl eanliness, Transportation, Library facilities, sports facilities
etc. simlar to course opinion survey. The actions to problens of urgent

/inmredi ate nature are addressed by the authority inmediately. The ot her

probl enms which require nmanagenent decisions are put up before the Chairnman and
al so addressed accordingly. ¢ Parents Feedback: The Institution collects the
feedback from students’ parents physically as prescribed by the university
which allows parents to give tips concerning the curriculumof their wards that
is duly cited with the aid of the applicable individuals within the college. -
Al ummi feedback: The alummi of the college who have noved on to the industry or
for higher studies additionally give a feedback on how their years in the
institution have hel ped them performat their places of work/study during the
annual Alumi neet. The alummi additionally supply constructive tips to help
the present students gain extra recognition and inproving thensel ves.
Utilization of feedback: The academi c behavi or feedback fromthe students is
anal yzed and the essential corrective neasures are reconmended to the faculty
menbers. The remarks are |ikewi se shared with the departnment for any corrective
nmeasures. Simlarly, the feedback is taken fromall the stakehol ders and

anal yzed on different level for the growth of the institution.

CRITERION Il = TEACHING- LEARNING AND EVALUATION

2.1 — Student Enrolment and Profile

2.1.1 — Demand Ratio during the year

Name of the Programme Number of seats Number of Students Enrolled
Programme Specialization available Application received
MCA MCA 120 158 39

BTech VE 180 600 134
BTech El E 60 200 0
BTech EN 180 565 178
BTech ECE 180 663 180
BTech CSE 180 670 180
BTech Civil 120 655 70
BTech CO 120 500 120
BTech Csl 120 500 119




BTech I'T 180 642 180
View File
2.2 — Catering to Student Diversity
2.2.1 — Student - Full time teacher ratio (current year data)
Year Number of Number of Number of Number of Number of
students enrolled |students enrolled | fulltime teachers | fulltime teachers teachers
in the institution | in the institution | available in the | available in the |teaching both UG
(UG) (PG) institution institution and PG courses
teaching only UG [teaching only PG
courses courses
2019 5020 613 298 38 14

2.3 —Teaching - Learning Process

2.3.1 — Percentage of teachers using ICT for effective teaching with Learning Management Systems (LMS), E-
learning resources etc. (current year data)

Number of Number of ICT Tools and Number of ICT | Numberof smart | E-resources and
Teachers on Roll | teachers using resources enabled classrooms techniques used
ICT (LMS, e- available Classrooms
Resources)
336 320 161 98 14 8

No file upl oaded.

No file upl oaded.

2.3.2 — Students mentoring system available in the institution? Give details. (maximum 500 words)

Students Mentoring System is maintained at our institute online through ERP. Each faculty member is the mentor
of a group of 15 to 20 students. First year's students are mentored by the Department of Applied Science and
then transferred to individual department as per their branch. Second, third and fourth years students are
mentored by their departmental faculty members. Departmental faculty members continue to be mentors for the
same group of students till their graduation. Students are supported through remedial coaching classes and
mentoring. Final year students are provided with mentoring from graduated students/Alumni to help them
analyze job profiles and career options after completion of their graduation. Visiting and Guest lecturers also
mentor our students regarding overall development and higher educational courses after graduation. Students
are encouraged to participate in various Seminars, Workshops and Symposiums. Subject wise special remedial
classes are provided for slow learners. The mentor performs the following functions. A mentor can always do
more for the benefit of the students. 1. Meet the group of students at least twice a month. 2. Continuously
monitor, counsel, guide and motivate the students in all academic matters. 3. Advise students regarding choice
of electives, project, and summer training etc. 4. Contact parents/guardians if the situation demands e.g.
academic irregularities, behavioral changes, and interpersonal relations, detrimental activities etc. 5. Advise
students in their career development/professional guidance. 6. Intimate HOD and suggest if any administrative
action is called for. 7. Maintain a detailed progressive record of the student. 8. Maintain a brief but clear record of
all discussions with students. The mentors extends various support to students, such as ¢ Grievance Redressal
Cell has been created for listening to and execution of complaints of students. ¢« Placement cell has been set up
to provide placement services related information to all Students. ¢« Co-curricular and cultural events are
organized. « Periodical Seminars and workshops are conducted for students.

Number of students enrolled in the Number of fulltime teachers Mentor : Mentee Ratio

institution

5633 336 1: 20

2.4 — Teacher Profile and Quality

2.4.1 — Number of full time teachers appointed during the year

No. of sanctioned
positions

No. of filled positions | Vacant positions  |Positions filled during

the current year

No. of faculty with
Ph.D



https://assessmentonline.naac.gov.in/public/Postacc/Demand_ratio/5716_Demand_ratio_1603344651.xlsx

41

53

0 53

22

2.4.2 — Honours and recognition received by teachers (received awards, recognition, fellowships at State, National,
International level from Government, recognised bodies during the year )

Year of Award

Name of full time teachers
receiving awards from
state level, national level,
international level

Designation

Name of the award,
fellowship, received from
Government or recognized
bodies

2019

M. Sachin Tyagi

Assi stant Prof essor

Dronacharya Award
for Best Teacher at
Departnment | evel

2019

Dr. Parvin Kaushik

Assi stant Professor

C.V Raman Award for
Best Researcher at
Institute | evel

2019

Dr. Ruchita Gautam

Associ at e Professor

CV Raman award for
best Researcher at
Institute | evel

2019

Dr. Vi bhav Kunmar

Pr of essor

Awar d for
out st andi ng
contribution other
t han teaching and
research

2019

M. Sachin Tyagi

Assi st ant Professor

Award for NPTEL
CGol dEl i te category

2019

Dr. Sanjay Sharma

Pr of essor

Award for
successf ul
conduction of SIH
2019

2020

Dr. Brijesh Singh

Associ at e Professor

Awar ded as
Qut st andi ng Branch
Counsel or at | EEE
UP Section annual
general neeting
hel d on 25 Jan2020
at |1 T Kanpur.

2020

Dr. Parvin Kaushik

Assi st ant Professor

| nt er nati onal

Certificate:
Certified LabVlI EW
Associ at e Devel oper

(CLAD)
Certification,
Nat i onal
| nstrunents

2019

Prof. Yaduvir Singh

Associ at e Professor

Award for
out st andi ng
contribution other
t han teaching and
research

Vie

wFile

2.5 — Evaluation Process and Reforms

2.5.1 — Number of days from the date of semester-end/ year- end examination till the declaration of results during

the year



https://assessmentonline.naac.gov.in/public/Postacc/Honours_recieved/5716_Honours_recieved_1602232746.xlsx

Programme Name Programme Code Semester/ year Last date of the last |Date of declaration of
semester-end/ year- | results of semester-
end examination end/ year- end
examination
BTech 00 2019 2020 08/ 09/ 2020 24/ 09/ 2020
BTech 10 2019 2020 08/ 09/ 2020 24/ 09/ 2020
BTech 13 2019 2020 08/ 09/ 2020 24/ 09/ 2020
BTech 21 2019 2020 08/ 09/ 2020 24/ 09/ 2020
BTech 31 2019 2020 08/ 09/ 2020 24/ 09/ 2020
BTech 32 2019 2020 08/ 09/ 2020 24/ 09/ 2020
BTech 40 2019 2020 08/ 09/ 2020 24/ 09/ 2020
VBA 70 2019 2020 15/ 09/ 2020 03/ 10/ 2020
MCA 14 2019 2020 25/ 09/ 2020 28/ 09/ 2020
BPhar m 50 2019 2020 10/ 09/ 2020 28/ 09/ 2020

No file upl oaded.

2.5.2 — Reforms initiated on Continuous Internal Evaluation(CIE) system at the institutional level (250 words)

Conti nuous Internal Evaluation Systemis an integral
| earni ng process. Centralized Continuous Internal Evaluation Systemis governed
by the Academi ¢ council chaired by the Director which includes Joint Director
Deans, Principals and all the Heads of the Departnent to assess all aspects of
student’ s devel opnent throughout the year. ¢ Academ c Cal endar issued by Dean
Academi cs with all acadenic and non academics activities including internal
exans and schedul e exam dates. Also, it is displayed in the Coll ege and
Departnment Notice Board. ¢ At our institute we have very strong interna
exam nation system All the process is carried online through institute ERP
portal. There are three internal exam nations (two Sessionals and one Pre-
uni versity exam nation) are conducted in a senester by the Institution to
devel op sel f confidence and practice in presenting the contents in proper order
and at the end of senester End Term Exami nati on conducted by the University,
which is a centralized process managed by the University. ¢ Result Analysis
Revi ew Meeting: Result Analysis is done at the departnental |evel after every
sessi onal exam The pass percentage for each course is cal cul ated by dividing
the total nunber of students appeared and passed in each course. The
performance of the students is nonitored by the HoDs and forwarded to Dean
(Academi cs). The necessary feedback is given to the concerned HoD. The Dean
(Academi cs) conducts revi ew neetings departnment wi se to give necessary feedback
for the inprovenment of students’ performance. ¢ Progress Reports of the
Students: The institution is keen on nonitoring the performance of the students
and reports to the Parents through tel ephone and ERP system Progress Reports
are sent by the nmentors to the parents after each of the tests. Parents/
Guardi ans are advised to note the performance of their wards and take renedi al
measures if needed. ¢ An external examination of three hours duration is
conducted at the end of every senester for all the theory papers and practica
papers. Students have to satisfy the eligibility criteria of 75 percent
attendance in each senmester to appear for the University Exam nation. ¢ During
COVID-19 all the activities are handled on |line through KIET ERP, MOODLE LMS
Googl e G assroom and M crosoft Teans. All the classes conducted online through
M crosoft Teans, all the internal exans and assessnents are carried out wth
the hel p of Google classroom

part of the teaching and

2.5.3 — Academic calendar prepared and adhered for conduct of Examination and other related matters (250
words)




Being an affiliated institute to Dr A P.J Abdul Kal am Techni cal University, we
foll ow the academ c cal endar schedul e provided by the university. The Institute
prepares its own academ ¢ cal endar for various progranmes which follow the
timelines/guidelines and acadeni c schedule of the affiliating University.
CGeneral ly, the AKTU gives guidelines on the following in their academc
schedule, along with public holiday’ s list.  Beginning of the academc
sessions. ¢ Last working day of the senester. ¢ End termtheory and Practica
exam nation schedule. ¢ Vacation schedule. The same academ c cal endar is
published on institute's website before the begi nning of every acadenc
session. The institution adheres to the acadenic cal endar for the conduct of CT
exam nation, End senester exam nation, and other inportant academ c activities
like Industrial training presentation, Felicitation of topper students and
NPTEL toppers, Project assessnent, Student feedback survey, Project Exhibition
etc. The acadenic cal endar is prepared by Dean (Acadenics) in consultation with
HoD(s). At the beginning of the academ c session, the students are apprised of
the academ ¢ cal endar and the sane is uploaded on the coll ege website and
di spl ayed on notice boards and at strategic |ocations. Only the head of the
institution can incorporate mnor changes in an acadenic cal endar which he may
seemfit considering the unforeseen circunstances. The Schedul e of Al
Exam nations is given in the academnic cal endar. The course teachers announce
the syl labus and di splay Assignnent | and Assignnment |l as per the academc
cal endar. During COVID 19 the academ c cal endar revised and issued again for
completing all the activities tinely i.e online conduct of classes, internal
sessi onal exans assessnents etc.

2.6 — Student Performance and Learning Outcomes

2.6.1 — Program outcomes, program specific outcomes and course outcomes for all programs offered by the
institution are stated and displayed in website of the institution (to provide the weblink)

https://ww. ki et. edu/ hone/ departnment wi se_det ai | / NA==/ about

2.6.2 — Pass percentage of students

Programme Programme Programme Number of Number of Pass Percentage
Code Name Specialization students students passed
appeared in the in final year
final year examination
examination
50 BPhar m Phar macy 81 79 97. 53
70 VBA Mast er of 120 115 95. 83

Busi ness Adm
inistration

14 MCA Mast er of 136 113 83. 09
Conput er
Application

40 BTech Mechani cal 210 206 98. 10
Engi neeri ng

32 BTech El ectronics 38 35 92.11
and | nstrune
ntation

10 BTech Conput er 202 200 99.01
Sci ence and
Engi neeri ng

00 BTech Civil 141 139 99. 29
Engi neeri ng



https://www.kiet.edu/home/department_wise_detail/NA==/about

13 BTech

| nf or mat i on 121

Technol ogy

119

98. 35

21 BTech

El ectri cal 186
and
El ectronics

Engi neeri ng

182

97. 85

31 BTech

El ectronics 192
and Conmuni ¢

ation

188

97. 92

No file upl oaded.

2.7 — Student Satisfaction Survey

2.7.1 — Student Satisfaction Survey (SSS) on overall institutional performance (Institution may design the
questionnaire) (results and details be provided as weblink)

https://ww. ki et. edu/ St udent ¥%20Sat i sf acti on¥?0Sur vey

CRITERION Il = RESEARCH, INNOVATIONS AND EXTENSION

3.1 — Resource Mobilization for Research

3.1.1 — Research funds sanctioned and received from various agencies, industry and other organisations

Nature of the Project Duration Name of the funding Total grant Amount received
agency sanctioned during the year
Maj or Projects 730 Al 1ndia 3 2
Counci |l for
Techni cal
Educati on
(Al CTE)
Proj ects 365 A P.J. Abdul 3 2
sponsored by Kal am Techni cal
the University Uni versity
Proj ects 365 A P.J. Abdul 3 1
sponsored by Kal am Techni cal
the University Uni versity
View File

3.2 — Innovation Ecosystem

3.2.1 — Workshops/Seminars Conducted on Intellectual Property Rights (IPR) and Industry-Academia Innovative

practices during the year

Title of workshop/seminar

Name of the Dept.

Date

| PR Awar eness Program f or
students

El ectroni cs and
Communi cati on Engi neering

11/ 06/ 2020

| PR Awar eness Program for
faculty

El ectroni cs and
Communi cati on Engi neering

06/ 05/ 2020

| PR Awar eness Prograns
—lI PCurate Lab KIET

KI ET School of Pharnmacy

19/ 03/ 2020

Probl em solving skills
for buddi ng Engi neers

El ectroni cs and
| nstrunent ati on
Engi neeri ng

07/ 06/ 2020

| PR Awar eness Prograns
—| PCurate Lab KIET

Comput er Sci ence and
Engi neering, Information
Technol ogy, Departnent of

28/ 02/ 2020



https://www.kiet.edu/Student%20Satisfaction%20Survey
https://assessmentonline.naac.gov.in/public/Postacc/Research_Fund/5716_Research_Fund_1602231297.xlsx

Comput er Applications

| PR Awar eness Prograns
—lI PCurate Lab KIET

KI ET School of
Managenent, KIET School
of Pharmacy , Applied
Sci ence depart nent

19/ 03/ 2020

| PR Awar eness Prograns
—|I PCurate Lab KIET

Mechani cal Engi neeri ng,
Cvil Engineering
Departnents

16/ 04/ 2020

| PR Awar eness Prograns
—| PCurate Lab KIET

El ectroni cs and
Conmuni cati on
Engi neering, Electronics
| nstrunent ati on
Engi neeri ng Depart nent

06/ 05/ 2020

| PR Awar eness Prograns
—I PCurate Lab KIET

El ectrical and
El ectroni cs Engi neering

09/ 05/ 2020

| PR Awar eness Prograns
—| PCurate Lab KIET

Mechani cal Engi neeri ng,
G vil Engineering
Departnments (Remai ning
Faculty Menbers)

18/ 05/ 2020

| PR Awar eness Prograns
—| PCurate Lab KIET

El ectroni cs and
Conmruni cat i on Engi neeri ng
(St udent s)

11/ 06/ 2020

| PR Awar eness Prograns
—| PCurate Lab KIET

Comput er Sci ence and
Engi neering, Information
Technol ogy, Departnent of

Comput er Applications

(St udents)

18/ 06/ 2020

Tal k on Entrepreneurship

Cvil Engineering

19/ 08/ 2019

How construction
technol ogy i s changi ng
I ndia’s construction
sect or

Civil Engineering

03/ 09/ 2019

Net Zero Energy Buil dings

G vil Engineering

20/ 09/ 2019

Envi ronnent and
Sustainability

Civil Engineering

20/ 09/ 2019

Career Prospects after
B. Tech for G vil
Engi neeri ng Students

Cvil Engineering

14/ 10/ 2019

Wiite cement and the
val ue added products for
protection and Aesthetics

of the structures

Cvil Engineering

06/ 11/ 2019

3D Printing

Civil Engineering

24/ 01/ 2020

Desi gni ng Sof twar e

Civil Engineering

10/ 05/ 2020

| PR Awar eness Sessi on

Civil Engineering

18/ 05/ 2020

Cenent as an Introduction
Prestress concrete

Civil Engineering

29/ 07/ 2020

Know edge Sharing Session
on Research Met hodol ogy

I nf ormati on Technol ogy

22/ 02/ 2019




| nnovati ve Teachi ng
Lear ni ng Met hodol ogi es

I nf ormati on Technol ogy

03/ 07/ 2019

I nnovati ve Teachi ng and
Lear ni ng Met hods

I nformati on Technol ogy

08/ 09/ 2019

Strengt heni ng | ndustry -
Academ a Interaction in
Technical Institutions

sponsered by NI TTR

Mechani cal Engi neering

09/ 12/ 2019

3.2.2 — Awards for Innovation won by Institution/Teachers/Research scholars/Students during the year

Title of the innovation | Name of Awardee Awarding Agency Date of award Category
Robot i cs canp Ms. Nishta AKTU 10/ 09/ 2019 State | evel
| oT proj ect Agar wal
conpetition
NASA space apps | Kritika Singh NASA 15/ 10/ 2019 W nner
pre qualifier (2nd Year
st udent)
View File
3.2.3 — No. of Incubation centre created, start-ups incubated on campus during the year
Incubation Name Sponsered By Name of the Nature of Start- Date of
Center Start-up up Commencement
Technol ogy [|Krishna Path 1. NSTDB, Bhur ak Artificial i 01/ 07/ 2019
Busi ness Inc | I ncubation Departnment |Technol ogi es |ntel |l engence
ubat or - KI ET | Soci ety- TBI of Science Pvt. Ltd. surveliiance
KIET Technol ogy,
CGovt. of
I ndi a, New
Del hi
View File
3.3 — Research Publications and Awards
3.3.1 — Incentive to the teachers who receive recognition/awards
State National International
35 3 4

3.3.2 — Ph. Ds awarded during the year (applicable for PG College, Research Center)

Name of the Department

Number of PhD's Awarded

Appl i ed Science Depart nent

2

Depart nent

El ectroni cs Conmuni cati on Engi neeri ng

1

3.3.3 — Research Publications in the Journals notified on UGC website during the year

Conmruni cat i on
Engi neeri ng

Depar t ment

Type Department Number of Publication Average Impact Factor (if
any)
Nat i onal Appl i ed Science 14 1
Depart nment
Nat i onal El ectronics 23 1.9



https://assessmentonline.naac.gov.in/public/Postacc/Awards_won/5716_Awards_won_1603190629.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Incubation_centres/5716_Incubation_centres_1602233200.xlsx

View File

3.3.4 — Books and Chapters in edited Volumes / Books published, and papers in National/International Conference

Proceedings per Teacher during the year

Department Number of Publication

El ectrical and El ectronics Engi neering 6

Applied Science Departnment 5

El ectroni cs Conmuni cati on Engi neeri ng 5

El ectronics and | nstrumentation 29
Engi neeri ng

Humani ti es and Soci al Sciences 1

Depart nent

Depart nment of Conputer Applications 9

KI ET School of Managenent 6

Ci vil Engi neering 3

Conput er Sci ence and Engi neeri ng 5

I nformati on Technol ogy 20

View File

3.3.5 — Bibliometrics of the publications during the last Academic year based on average citation index in Scopus/

Web of Science or PubMed/ Indian Citation Index

sem conduc

Title of the Name of Title of journal Year of Citation Index | Institutional Number of
Paper Author publication affiliation as citations
mentioned in | excluding self
the publication citation
Fabricatio Vi pin Jour nal of 2019 1 KI ET G oup 1
n and char Kunmar El ectronic of Institu
acterizati Materi al s tions,
on of Scre Ghazi abad
en-printed
Cu2ZnSns4
films for
phot ovol t a
ic Applica
tions
View File
3.3.6 — h-Index of the Institutional Publications during the year. (based on Scopus/ Web of science)
Title of the Name of Title of journal Year of h-index Number of Institutional
Paper Author publication citations affiliation as
excluding self | mentioned in
citation the publication
Synt hesi s Dr Kapi | Optik 2020 46 2 KIET G oup
and charac Kunmar of Institu
terization Shar ma tion
of screen CGhazi abad
- coat ed
ni ckel
sel eni de
films for



https://assessmentonline.naac.gov.in/public/Postacc/journals_notified_on_UGC/5716_journals_notified_on_UGC_1596527480.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Books_and_Chapters/5716_Books_and_Chapters_1596529601.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Bibliometrics/5716_Bibliometrics_1596529722.xlsx

tor device
applicatio
n

View File

3.3.7 — Faculty participation in Seminars/Conferences and Symposia during the year :

Number of Faculty International National State Local
At t ended/ Semi na 14 31 0 12
rs/ Wor kshops
Present ed 32 5 0 0
papers
Resour ce 9 3 0 0
per sons

No file upl oaded.

3.4 — Extension Activities

3.4.1 — Number of extension and outreach programmes conducted in collaboration with industry, community and
Non- Government Organisations through NSS/NCC/Red cross/Youth Red Cross (YRC) etc., during the year

Title of the activities Organising unit/agency/ Number of teachers Number of students
collaborating agency participated in such participated in such
activities activities
FOUNDATI ON DAY UDDESHHYA 2 50
DEEPOTSAV UDDESHHYA 10 50
TEACHERS DAY UDDESHHYA 2 50
CELEBRATI ON
RAKH CELEBRATI ON UDDESHHYA AND 2 50
CREATI VE CELL KIET
VEDI TATI ON SESSI ON UDDESHHYA 2 10
I N EVENI NG SCHOCL
| YANAT DRI VE UDDESHHYA AND GOONJ 2 50
FOUNDATI ON
| NDEPENDENCE DAY UDDESHHYA 2 15
CELEBRATI ON

View File

3.4.2 — Awards and recognition received for extension activities from Government and other recognized bodies

during the year

Name of the activity Award/Recognition Awarding Bodies Number of students
Benefited
UNNAT BHARAT servi ces rendered AKTU 40
ABHI YAN to society
Certification Certified LabVI EW Nat i onal 5
Program NI - Associ at e Devel oper Instrunments (NI)
Nat i onal (CLAD) Valid for 2
I nstrunent s Year s
NASA 25t h Annual Al AA Ni el Arnstrong [NASA , United States 1
Human Expl oration Best Design Award of Anerica
Rover Chal |l enge
ATAL Ranki ng of ARI' I A, Ranking 2019 CGover nnent of 7



https://assessmentonline.naac.gov.in/public/Postacc/Index/5716_Index_1596529824.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Extension/5716_Extension_1595784195.xlsx

| nnovat i on
Achi evenent s

Institutions on

| ndi a,

MHRD

NPTEL Onli ne

Cour ses

Certification

Nat i onal
| ocal

AAA ranki ng at
Level
Chapt er

NPTEL
for

- SWAYAM

2082

Dr. Kal am

League (April
June 2020)

Ent r epr eneur shi p

KEL round el even

AKTU

10

View File

3.4.3 — Students participating in extension activities with Government Organisations, Non-Government
Organisations and programmes such as Swachh Bharat, Aids Awareness, Gender Issue, etc. during the year

Name of the scheme |Organising unit/Agen | Name of the activity | Number of teachers | Number of students
cy/collaborating participated in such | participated in such
agency activites activites
Heal th canp Samvedna Dr ug 6 50
charitabl e di stribution
trust heal th
counsel l'ing
No Snoki ng day | Ayushman cl ub Awar eness 6 30
WORLD Ayushman cl ub Mask 10 180
PHARMACI ST DAY di stribution
Covi d awarness | Ayushnman cl ub Covid 19 4 40
awar eness
Cancer Anti cancer Anti cancer 2 45
awar eness soci ety rally in
Nandgr am
CGhazi abad, Up.
Swachh Bhar at KIET Group of Pl astic 4 40
I nstitutions awar eness
prograns
Swachh Bhar at NSS, KIET Regul ar 1 86
Abhi yan Activity
Awar eness NSS, NDRF Speci al 5 117
Pr ogram Activity
Cender NSS, KIET Regul ar 2 76
Awar eness Activity

No file upl oaded.

3.5 - Collaborations

3.5.1 — Number of Collaborative activities for research, faculty exchange, student exchange during the year

Nature of activity

Participant

Source of financial support

Duration

Col | aborative
Research and
I nnovati on Program
(CRIP) funding
t hrough TEQ P-111
by Dr. Brijesh
Si ngh, M. Kapil

3

Dr. A P.J. Abdul
Kal am Techni cal
Uni versity,
Lucknow 226031,
U tar Pradesh,
| ndi a

365



https://assessmentonline.naac.gov.in/public/Postacc/Awards_for_extension/5716_Awards_for_extension_1603191345.xlsx

Gandhi, (EN)
depart nent.

CRIP (col |l aborative
research and
i nnovati on program
TEQ P-111, AKTU
Lucknow by Ms.
Ragi ni Sharma
(Pl), Dr. Vibhav
Sachan (Co PI) -
ECE, 6 students.

Dr. A P.J. Abdul
Kal am Techni cal
Uni versity,
Lucknow 226031,
U tar Pradesh,
| ndi a

365

No file upl oaded.

facilities etc. during the year

3.5.2 — Linkages with institutions/industries for internship, on-the- job training, project work, sharing of research

Nature of linkage Title of the Name of the Duration From Duration To Participant
linkage partnering
institution/
industry
Iresearch lab
with contact
details
Internship | Osl Digital Kl ET- TBI 22/ 04/ 2020 30/ 06/ 2020 Abhi shek
store for par ashar
Vi deo Ganes
View File

houses etc. during the year

3.5.3 — MoUs signed with institutions of national, international importance, other universities, industries, corporate

Organisation

Date of MoU signed

Purpose/Activities

Number of

students/teachers
participated under MoUs

Verispire Inc.

25/ 09/ 2019

To provide IP
filing (trademark,
desi gn, copyright

etc.), training
sem nar

56

M ni stry of
El ectronics
| nformation
Technol ogy, Govt.
of India, New Del hi

05/ 03/ 2020

Fi nanci al support
in the formof Entr
epreneur-in-
Resi dence (Ei R) and
Grants are to be
provi ded to
startups through
the TIDE 2.0
I ncubation Centres

Departmet of IT
El ectroni cs, Govt.
of U.P.

17/ 02/ 2020

Endeavour 2020 .
To pronpte Startup
culture and al so
t hrough Busi ness
pl an conpetition
shortlist feasible
i deas to incubate
in TBI

1200



https://assessmentonline.naac.gov.in/public/Postacc/Linkages/5716_Linkages_1595785152.xlsx

NSTEDB, Depart nent 09/ 01/ 2020

of Sci ence

Provide grant to 20

startups to devel op

Technol ogy, Covt. their innovative
of India, New Del hi i deas and provid
grant to establish
a Fab Lab.
View File

CRITERION IV — INFRASTRUCTURE AND LEARNING RESOURCES

4.1 — Physical Facilities

4.1.1 — Budget allocation, excluding salary for infrastructure augmentation during the year

Budget allocated for infrastructure augmentation

Budget utilized for infrastructure development

1530

1480

4.1.2 — Details of augmentation in infrastructure facilities during the year

Facilities Existing or Newly Added
Classroonms with W-F OR LAN Exi sting
Nunber of inmportant equi pnents Newl y Added
purchased (G eater than 1-0 | akh)
during the current year
Val ue of the equi pnent purchased Exi sting
during the year (rs. in |akhs)
Vi deo Centre Newl y Added
Sem nar halls with ICT facilities Exi sting
Senmi nar Halls Exi sting
Canpus Area Exi sting
Cl ass roons Exi sting
Laboratori es Newl y Added

View File

4.2 — Library as a Learning Resource

4.2.1 — Library is automated {Integrated Library Management System (ILMS)}

Name of the ILMS Nature of automation (fully Version Year of automation
software or patially)
KOHA Ful l'y Lat est 2002
4.2.2 — Library Services
Library Existing Newly Added Total
Service Type
Text Books 145759 35825759 13446 5344623 159205 41170382
View File

4.2.3 — E-content developed by teachers such as: e-PG- Pathshala, CEC (under e-PG- Pathshala CEC (Under
Graduate) SWAYAM other MOOCs platform NPTEL/NMEICT/any other Government initiatives & institutional

(Learning Management System (LMS) etc

Name of the Teacher Name of the Module

Platform on which module
is developed

Date of launching e-
content

Dr. Puj a Roshni | nvent ory

Ki et Mast ero- 08/ 04/ 2020



https://assessmentonline.naac.gov.in/public/Postacc/MoU/5716_MoU_1602236730.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/augmentation_details/5716_augmentation_details_1602237223.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Library/5716_Library_1596194349.xlsx

Managenent Yout ube Channel ,
Taken by NDLI in
its respository

Surbhi Vijh Introduction to Wb |National Digital 18/ 05/ 2020
Technol ogy Li brary of India
(NDLI') under

M nistry of Human
resource

devel opnment (30
Lect ures)

View File

4.3 - IT Infrastructure

4.3.1 — Technology Upgradation (overall)

Type Total Co [Computer | Internet |Browsing |Computer | Office |Departme |Available | Others
mputers Lab centers | Centers nts Bandwidt
h (MBPS/
GBPS)
Existin]| 1741 33 0 1 1 80 12 350 0
g
Added 120 0 0 0 0 0 0 0 0
Tot al 1861 33 0 1 1 80 12 350 0
4.3.2 — Bandwidth available of internet connection in the Institution (Leased line)
350 MBPS/ GBPS

4.3.3 — Facility for e-content

Name of the e-content development facility Provide the link of the videos and media centre and
recording facility

KIET Career Maestro (YouTube Channel) [https://ww. youtube.conic/ Kl ETCareer Mae

stro
KI ET Moodl e Server (LMS) http://lms.kiet.edu
Recording Facility | n- house Video Recording Studio
e-journal s Central Library

4.4 — Maintenance of Campus Infrastructure

4.4.1 — Expenditure incurred on maintenance of physical facilities and academic support facilities, excluding salary
component, during the year

Assigned Budget on Expenditure incurred on Assigned budget on Expenditure incurredon
academic facilities maintenance of academic physical facilities maintenance of physical
facilities facilites
90 86 1000 1195

4.4.2 — Procedures and policies for maintaining and utilizing physical, academic and support facilities - laboratory,
library, sports complex, computers, classrooms etc. (maximum 500 words) (information to be available in
institutional Website, provide link)

The KIET Group of Institutions has different commttees that oversee the
mai nt enance. For the naintenance of building Infrastructure, the Institute has
the Adm nistrator Oficer to | ook after. Every departnment has one nai ntenance
coordinator. If any issue arises, the departnent maintenance coordi nator
generates a ticket through the ERP portal and sends to the departnent HOD. Then
the HOD takes further action through Admin O ficer Purchase officer. The



https://assessmentonline.naac.gov.in/public/Postacc/e-content_by_teachers/5716_e-content_by_teachers_1598258914.xlsx
https://www.youtube.com/c/KIETCareerMaestro
https://www.youtube.com/c/KIETCareerMaestro
http://lms.kiet.edu
In-house Video Recording Studio
Central Library

directly. G herw se,
Budget and takes a approval

3. The growt h of users in the canpus.
5. Digitalization of teaching |earning
users inside the canpus. 7. Capacity
8. Research and innovative

projects by faculty and students.

Purchase comrittee is headed by the Director of the Institute. The Purchase
officer is accountable to the Director
efficiently organi zes the requirenents.
I evel that fulfills the Lab/Laboratories requirenent.
headed by the HoD/ Add HoD and supervised by the Lab in charge (faculty). Snal
| evel requirements or mai ntenance are resolved through Purchase O ficer
t he HoD includes the requirenent
fromDirector and Managenent.
is involved in the mai ntenance of the Library facility i.e book, journals,
magazi nes etc. This committee is headed by Dean Acadeni cs and coordi nated by
the Librarian. The team | ooks after the regular
study naterial available in the library. The KIET G oup of
very wel |l defined process for
i ncl udi ng peripherals.
basi s of user requirenment as foll ows:
the policy related to I T hardware.
additions of new | abs.
courses and branches in the canpus.
process. 6. Requirenment by internet
enhancement of | T networking hardware and software.

and functions as the coordi nator who
The Lab Conmmittee exists at departnent
The Lab committee is

in the departnental
The Library Committee

mai nt enance of the books or
Institutions has a
| T hardware repl acenent and up gradation

The decision to replace/retire/redeploy is taken on the
1. Academc is the key basis to fornul ate
2. The change of teaching schene and

4. Addition of new

https://www.kiet.edu/infrastructure20366

CRITERION V — STUDENT SUPPORT AND PROGRESSION

5.1 — Student Support

5.1.1 — Scholarships and Financial Support

Name/Title of the scheme

Number of students

Amount in Rupees

Fi nanci al Support Academ c 2245 4069852
frominstitution Per f or mance
Fi nanci al Support
from Ot her Sources
a) Nati onal Postmatric 1029 8200080
Schol arshi p Fee
Rei mbur snent by
Gov. of UP
b) I nternati onal NA 0 0

No file upl oaded.

5.1.2 — Number of capability enhancement and development schemes such as Soft skill development, Remedial
coaching, Language lab, Bridge courses, Yoga, Meditation, Personal Counselling and Mentoring etc.,

Name of the capability

Date of implemetation

Number of students

Agencies involved

Trai ning by Expert
Yoga trainer

enhancement scheme enrolled
SDP on Eni | 12/ 09/ 2020 35 Sel f
Eti quette
SDP on Tel ephoni c 09/ 05/ 2020 35 Sel f
O fice Etiquette
FDP on Juggling in 25/ 05/ 2020 150 Sel f
the m dst of New
Nor mal
Regul ar YOGA 15/ 09/ 2019 50 Sel f sponsered



https://www.kiet.edu/infrastructure20366

Nati onal |evel Yoga 23/ 02/ 2020 137 Sel f
conpetition
Onl i ne Yoga Day 21/ 06/ 2020 174 sel f
Cel ebration
Onli ne Counseling 01/ 08/ 2019 5000 Your Dost

View File

5.1.3 — Students benefited by guidance for competitive examinations and career counselling offered by the
institution during the year

Year

Name of the
scheme

Number of
benefited
students for
competitive
examination

Number of
benefited
students by
career
counseling
activities

Number of
students who
have passedin
the comp. exam

Number of
studentsp placed

2019

Mock test
Series for
GATE Exans

392

500

37

2019

Car eer
Counsel I'i ng
Sessi ons/ Act

ivities

1998

1998

2019

Japanese
Language
Orientation
fol | owed by
cl asses

40

2019

Ger man
Language
Orientation
fol | owed by
cl asses

45

2019

Sem nar on
Car eer
Prospect s
for B. Tech/B
. Phar m
students by
Car eer
Launcher

150

2019

Sessi on on
Career in Al
and Machi ne
Lear ni ng by
Pal aksha
Uni versity

450

2020

| EAW (I ntern
ati onal
educat i on
Awar eness
Week) by
| DP, SI - UK,
Study in

200



https://assessmentonline.naac.gov.in/public/Postacc/Development_Schemes/5716_Development_Schemes_1599910819.xlsx

California,
Goet he'
| nstitut,
NEC
Technol ogy
Pvt Ltd.,
and ot hers

2020

Sessi on on
Busi ness
Anal ytics by
KENT St ate
Uni versity,
USA

150

No file upl oaded.

5.1.4 — Institutional mechanism for transparency, timely redressal of student grievances, Prevention of sexual
harassment and ragging cases during the year

Total grievances received

Number of grievances redressed

Avg. number of days for grievance

redressal
1371 1298 7
5.2 — Student Progression
5.2.1 — Details of campus placement during the year
On campus Off campus
Nameof Number of Number of Nameof Number of Number of
organizations students stduents placed organizations students stduents placed
visited participated visited participated
Acadecr af t 21 1 Applicatel T 1 1
View File
5.2.2 — Student progression to higher education in percentage during the year
Year Number of Programme Depratment Name of Name of
students graduated from | graduated from | institution joined programme
enrolling into admitted to
higher education
2019 1 B. Tech G vil MNNI T, M Tech
Engi neeri ng Al | ahabad
2019 1 B. Tech G vil [ 1 T Kanpur M Tech
Engi neeri ng
2019 1 B. Tech G vil LT, I'IT M Tech
Engi neeri ng Madr as,
View File

5.2.3 — Students qualifying in state/ national/ international level examinations during the year
(eg:NET/SET/SLET/GATE/GMAT/CAT/GRE/TOFEL/Civil Services/State Government Services)

Number of students selected/ qualifying

ltems
Any O her 33
NET 30
SET 0
0

SLET



https://assessmentonline.naac.gov.in/public/Postacc/Placement/5716_Placement_1595057117.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Progression/5716_Progression_1596777496.xlsx

GATE

37

GVAT

CAT

GRE

TOFEL

Givil

Servi ces

oOlrFr|O|lO|F

View File

5.2.4 — Sports and cultural activities / competitions organised at the institution level during the year

Activity Level Number of Participants
Nai onal Sports Day Intra Collegiate 800
Cel ebation-Intra Coll ege
I nter-Hostel Sports Intra Coll egiate 1395
Nat i onal Yoga Day Intra Collegiate 400
Rann- 2020 Nat i onal 1800
Conpetitions by Nat i onal 250
Qui zzi ngza Cl ub
Annual Literary Fest Intra collegiate 1257
Frescos Intra collegiate 410
I nnotech - 2019- Nat i onal 1800
Techni cal fest
I NNOWVPI CS I nt ernati onal 1000
Webi nar on Stress Nat i onal 500
Managenment | npact on
World Sports after
Covl b- 19

No file upl oaded.

5.3 — Student Participation and Activities

5.3.1 — Number of awards/medals for outstanding performance in sports/cultural activities at national/international
level (award for a team event should be counted as one)

Year Name of the National/ Number of Number of Student ID Name of the
award/medal Internaional awards for awards for number student
Sports Cultural
2019 AKTU STATE | Nati onal 1 0 1602910116 Radhi ka
Sports Garg
View File

5.3.2 — Activity of Student Council & representation of students on academic & administrative bodies/committees of
the institution (maximum 500 words)

KIET G oup of
skill students.
Qdyssey, Quizzinga,

Fashi on,

ot her

E- Boost er
Drawi ng etc cl ubs.

cell.These Clubs are represented by the students.
participate in organi zing several
the club. They help in coordinating all
co-curricul ar,

Institutions is running four

cl ubs.

Cul tur al

broad categories of clubs to up-

Literary/ Personality devel opment category has TEDx, KIET MU,
category has nusi c,
Besi des these two are Sports Club and Creative
Students take active

events at the national
the events related to acadenics and

Dance, Skit,

I evel while running

extracurricular activities as per the directive of a



https://assessmentonline.naac.gov.in/public/Postacc/Qualifying/5716_Qualifying_1602237591.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/awards_in_activities/5716_awards_in_activities_1595784847.xlsx

faculty coordi nator. They al so notivate other students to take part in the
activities conducted by the institute. These clubs creates a bridge between
Students and Faculty nmenbers. Along with creating a support system and
decreasing the stress |evel of academ cs, these clubs sharpens people dealing,
team work and networking skills of students. The world is changing very
rapidly, with the world, technology is also changing in | eaps bounds. It is not
possi bl e to change university syllabus every year, but it creates a gap between
i ndustry requi renent and student know edge. To overcone this gap and nake
students industry ready, we are running 21 departnental clubs on the
institutional level, 7 centers of excellence and 12 innovation clubs. Al these
clubs are running on | atest technol ogies like block-chain, 0T, Mchine
Learning, C oud Conputing, Robotic, Artificial Intelligence, Android
Progranm ng, i OGS programm ng, Prototype and Product Making, Data Science, and
3D Desi gni ng

5.4 — Alumni Engagement

5.4.1 — Whether the institution has registered Alumni Association?

No

5.4.2 — No. of enrolled Alumni:

6875

5.4.3 — Alumni contribution during the year (in Rupees) :

0

5.4.4 — Meetings/activities organized by Alumni Association :

1. To refine our students with a glinpse of the corporate world, Alumi talk
series were organi sed throughout the semester in various departnments. 2. KIET
Alumi Sports neet was held on 03/ Nov/ 2019 (Sunday) with great zeal, excitenent
and frolicsone atnosphere. Alumi fromthe first batch till 2019 partici pated
to conpete with the existing KIET Cricket team and won the match. 3. KIET
Al ummi Engagenent Cell organi zed an annual alumi neet-Rem ni scence’ 2019 at
KIET Canpus on 12th Cct’2019. 4. Canpus Visit for Recruitnent and Internship
Drive happened on 4th March, 2020.

CRITERION VI — GOVERNANCE, LEADERSHIP AND MANAGEMENT

6.1 — Institutional Vision and Leadership

6.1.1 — Mention two practices of decentralization and participative management during the last year (maximum 500
words)

e In KIET Goup of Institutions we are having decentralized working culture,
where anyone can contact to the Director or academ c council nenbers for
resolving any type of matters. The Institute has an Academ c Council under the
| eadership of the Director which includes Joint Director, Dean Academ cs, Dean
(R and D), Dean (SW, Principals, Heads of the Departnent and Functional Heads
for the snmooth functioning of all academ c and administrative activities. A
deci sions are taken by the Academ ¢ Council collectively. For achieving quality
objective of the institute, the | QAC Conmittee has been formul ated as per the
prescribed structure by NAAC. All concerns are addressed in | QAC rel ated
activities actively. Every nonth, two neetings of Academ c Council and one
neeting of |QAC Committee is held to devel op a system for conscious, consistent
and Catalytic inprovenment in the overall performance of the institute. ¢ Every
departnent prepares a road-map for the upcom ng senester in terns of
i nfrastructural and academic growth. Central Budget is prepared by the Ofice
of Dean Acadeni cs and Departnental budget is prepared by the Head of




Exam nation at Central Level.

Level and then at Central Level

Departrment. The Internal Examination is conducted by the Controller of
During the pandem c period, Self shoot videos
have been prepared by faculty nenbers for the students. These vi deos have
undergone the quality check by the Quality assessnent Conmittee at Depart ment

bef ore bei ng upl oadi ng on MOODLE server

6.1.2 — Does the institution have a Management Information System (MIS)?

Yes

6.2 — Strategy Development and Deployment

6.2.1 — Quality improvement strategies adopted by the institution for each of the following (with in 100 words each):

Strategy Type

Details

Human Resource Managenent

We strictly believe in the notive of
team buil di ng and col |l ective deci sion
maki ng. The Institute organi zes vari ous
orientation and enrichnent programmes
for both teaching and non-teaching
staff nenbers for upgrading their
skills in the latest technol ogy.

Sal ary, pay-scale and increnments are
given to staff nenbers as per
Governnent norns which | ead to enpl oyee

satisfaction. Institute grants Casual
Si ck Leave, Earned Leave, Short Leave,
Leave without Pay, Extra Ordinary
Leave, Oficial Duty |eave, Sabbati cal
Conpensatory Leave. It al so provides
Maternity Leave according to nornms to
its femal e nenbers. Institute provides
Speci al Leave for pursuing higher
studi es, attendi ng enrichnent
cour ses/ sem nar s/ conf er ences/ wor kshops.
The faculty and staff nenbers are
entitled to avail Vacation Leave in
sumrer vacations as per guidelines.
KIET has Bio-netric systemfor
attendance and CCTV facility which are
used for human resource Managenent.
Travelling Al lowance is provided to the
faculty menbers to attend
cour ses/ sem nar s/ conf erences/ wor kshops
as per TA/DA rules. There is also a
provi sion of Ph.D fee rei nbursement, OD
and I ncentives which encouraged faculty
menbers to acquire Ph.D in the rel evant
discipline fromthe University of
Repute. Sone ot her policies viz.
Pronotions to Associ ate Professor and
Prof essors, Incentives for Qutstandi ng
Research Publications and Attending
Conf erences, Wrkshops/ Seni nars / FDPs
are in the status for the benefits of
the Faculty nenbers. For the
Recrui tnment and Sel ection of Faculty
and Staff, Two selection conmttees are
approved as Interview panel i.e Faculty
Sel ection Conmittee and Staff Sel ection




Commi ttee.

I ndustry Interaction / Collaboration

The Institute has set up a Corporate
Rel ati ons and Pl acenent Centre (CRPC)
whi ch mai ntai ns professional relations
with the representatives of industry.
The HR managers of various conpanies
are invited to the college canpus to
interact with the students. Reputed
i ndustries are conducting in canmpus
recrui tment prograns on a w de scal e.
To streamline the Internship process of
the students, Internship and Industry
Partnership Cell (I1PC) has been
formul ated under CRPC. To pronote
i ndustrial research and consultancy
wor k across departnents and to devel op
strong links with industry for
col | aborative research, technol ogy
transfer and specialized human resource
devel opnent, Industrial Research
Consul t ancy Devel opnment Centre (1 RCDC)
is established at the institute |evel.
| RCDC is responsi ble for the pronotion,
facilitation, coordination and
adm ni stration of all the industry
sponsored consul tancy projects handl ed
by the faculty nmenbers/ other staff of
KIET Group of Institutions.

Li brary, I CT and Physica
Infrastructure / Instrunentation

KIET is endowed with a Central library
that is connected with eight
departnental l|ibraries. It has about
1.6 | ac books on Engi neering, Sciences,
Humani ti es, Managenent and Pharnmacy
wi th nore than 206 Peri odical s
(National and Foreign). The library has
AKTU E- Consortium ( E- Books, E-Journals)
for faculty nmenbers and students. The
library is fully air-conditioned and
has a separate nultinmedia section with
internet connectivity for accessing e-
journals and other sites of user’s
interest. It is fully automated with
i brary managenent system software
under KOHA. The library at KIET is an
excl usi ve menber of DELNET, |ETE, |El
CSl, ISTE, AIMA, ClII and others. The
library has a separate facility of book
bank with nore than one | ac books. The
book bank issue the course books to the
students for the entire senester. The
institute is a proud nmenber of NDL
(National Digital Library), an
initiative taken by MHRD. Readi ng room
is provided to the students round the
clock for students in institute and
hostel al so.

Teachi ng and Learni ng

At KIET Goup of Institutions, we




follow a holistic approach for growth
and devel opnent of students. CQur
teachi ng and | earni ng net hodol ogy
i ncludes C ass roomteaching, online
teachi ng, presentations, quizzes, hands
on activities, case studies, Virtua
Labs etc. W provide adequate
infrastructural facilities for teaching
and | earning. W have well qualified
and experienced faculty nenbers. W
provi de Conputer Laboratories wth
| at est configuration hardware and
original licensed software. W have
concept of nentoring to provide special
care for students who are considered as
sl ow | earners. Each faculty nentor has
a group of 15-20 students whose overal
grow h and devel opnent are continuously
nonitored to faculty and their problens
are di scussed. W believes that
Education is a never-endi ng process,
hence we notivate our faculty nenbers
to join Orientation Programe,
Refreshers Courses, Wrkshops and FDPs
to upgrade their skills and constantly
be in the process of learning so that
they can percol ate the benefits of
t hei r updated know edge and skills to
students. W notivate our faculty
menbers to pursue higher studies. W
encourage our faculty nenbers to use
i nnovati ve teachi ng nmethodol ogi es. -
KIET G oup of Institutions is W-Fi
enabl ed canpus and provides facility
for students to use internet as a
resource in their studies. W have
centralized IT savvy Library where
student can utilize online resources
for their know edge building. ¢ During
this COVID — 19, we have adopted the
digital |earning by conducting online
| ectures, webinars, interaction
sessions, quizzes, etc. ¢ During
Covi d-19 we have shifted all the
teaching | earni ng, assessment and
eval uation online through LMS, Google
Cl assroom M crosoft Teans and MOODLE
Al'l the activities conducted
successfully in the online node.

Curricul um Devel opnent

KIET G oup of Institutions is
affiliated to Dr A. P. J. Abdul Kal am
Techni cal University, Lucknow, Uttar
Pradesh and follows the curricul um and
syl | abus prescribed by the University

for all its Courses. Affiliated
Institutions are not allowed to design
their own curriculum Rather, after
every 3 to 4 years University revises




its syllabus. Professors and senior
faculty nmenbers fromour institution
are the nenbers of board of studies
fornmul ated by the university and have
contributed to curricul um devel opnent.
At institute |level we have started
addi tional courses as val ue added
skills as per the need of the tinme and
currently required by the industries
whi ch are governed by Dean Academ cs
with the help of Assistant Dean (Skill
Devel opnent). At institute |level we
have many technical clubs and research
centre established by the institute for
skill enhancement of students. Fromthe
first year, we are started skil
devel opment clubs for the enrichnment of
student’s skills.

Exam nati on and Eval uati on

At our institute we have a very strong
i nternal exam nation system All the
process is carried out online through
institute ERP portal. Question paper

for internal exam nation are forned on
the portal by considering the Course
Qut conme (COs) and Bloonis Level into
consi deration as per NBA norms. There
are three internal exam nations (two

Sessional and one Pre-university
exam nation) that are conducted in a
senmester by the Institution to devel op
self confidence and practice in
presenting the contents in proper order
and at the end of senester End Term
Exam nation is conducted by the
Uni versity, which is a centralized
process managed by University. At our
institute we have separate departnent
headed by Controller of Exam nation
with a team of four Deputy Controllers
to carry out all activities related to
t he exam nation snoothly. W at KIET
Group of Institutions follow a

di sciplined strategy for evaluating our
students, which includes Conti nuous

eval uati on through cl ass tests,

assi gnnents, viva and presentations,

sincere internal Flying squad to create

an Exam nation atnosphere in the canpus
and to di scourage any Kkind of

mal practices etc. The eval uation of

answer sheets is done digitally. During

CoOvID-19 all internal exam nation and
eval uati on has been carried out online
snoot hly.

Resear ch and Devel opnent

At institute I evel Dean (R and D) and
team whi ch i nclude two Associ ate Deans
and two Assistant Deans responsible for




the activities related to research. Al
the departnents of the institute have
access to wel | - equi pped conput er
| aboratories with adequate
infrastructural facilities to carry out
the research projects. For pronoting
research « KIET has purchased
subscription for various online
research journals and libraries to
provi de | atest resources for the
faculty menbers. « The Institute
Central library facilitates research-
ori ented books, journals e-journals for
research reference. Alnost all faculty
menbers are provided with persona
comput er which hel ps them carry out
their research work. ¢ The institute
has W-Fi enabled internet facilities
for the fast access to online
resources. The faculty nenbers are
encouraged to publish their research
contributions in various
Nati onal /I nternati onal Journals and
conferences. ¢ The institute notivates
the faculty nenbers to attend research-
oriented
sem nar s/ wor kshops/ conf erences, etc.
Fi nanci al Rei mbursenment by the
institution for Attendi ng Conference,
Wor kshops, Q P's, also providing TA and
OD' s. ¢ The Institute encourages
faculty nenbers to pursue PhD
.programres in reputed universities and
rei mbursenment of Registration and
tuition fees for faculty pursuing PhD
has been instituted. ¢ The institute
supports the researchers by providing
hi gh end conputing facility with
necessary software and with nodern
equi pnents. The Institute established
research conmttee for inculcating
research atnosphere which notivate
teachers to take research projects.

Adm ssion of Students

KIET Group of Institutions is an
affiliated institute of Dr A P. J.
Abdul Kal am Techni cal University,
Lucknow. The adm ssion is done through
Entrance Exam nati on UPSEE conducted by
Uni versity and based on their online
adm ssi on procedure students are
admtted based on their preferences and
ranks. 85 percent seats of tota

approved intake will be filled through
UPSEE counseling and renai ning 15
percent of approved intake will be

filled under nanagenent quot a.
Candi date has to apply online through
the institute website. Institute wll




shortlist the candidate on the basis of
their PCMnerit at 10 plus 2 | evel and
candidate will be called for witten
test and personal interview On
successful conpletion of a witten test
and interview, the candidate wll be
of fered adm ssi on.

6.2.2 — Implementation of e-governance in areas of operations:

E-governace area

Details

Adm ni stration

KIET Group of Institutions is achieving
new hei ghts under the | eadership of
Director. For smpooth function of the

institutions we have Acaden cs Counci l

whi ch i ncludes Director, Joint
Director, Principals, Deans, Head of
t he Departnents and other coordinators
work as a team Many Academ ¢ and non
acadenic verticals are forned for the
snooth functioning of all the
activities. The infrastructure
facilities are taken care of by

Admi nistrative Oficer. Dean Acadenics

covers all the activities related to
curriculum and class rel ated
activities. Dean (Students Wl fare) is
functioning with the students.

Fi nance and Accounts

The coll ege uses the Tally ERP 9 for e-
governance for transparent functioning
of Finance and Accounts departnment of
the college. This helps to increase the
efficiency of staff towards the
accuracy in financial transactions. The
col | ege conducts regul ar audit of
annual books of accounts. The Account
of fice keeps all the financial records
separately as per the events and
transactions made for. The Account
of fice maintains the Books of Accounts
properly which helps in auditing
procedur e.

St udent Admi ssi on and Support

Young school pass-outs are | ooking for
a suitable course and they opt a
coll ege which will assist themin

maki ng their career aspirations cone
true, and KIET Goup of Institutions

reputably fulfills this requirenent. 85

percent seats of total approved intake

is filled through UPSEE counseling and
remai ni ng 15 percent of approved intake
is filled under nanagenment quota.

Candi date has to apply online through

the institute website. Institute wll

shortlist the candidate on the basis of
their PCMnerit at 10 plus 2 level and
candidate will be called for witten
test and personal interview On




successful conpletion of a witten test
and interview, the candidate wll be
of fered adm ssi on.

Exam nati on

The Col |l ege has a separate Exam nation
cell which is governed by the
Control |l er of Examination and team
whi ch includes Registrar, Joint COE and
four Deputy COE' s. This team conducts
all the internal and external exans
snoot hly under the | eadership of the
Director. There are two CTs and one PUE

(Pre University Exam nation). Al
exam nations (CTs PUE) are nandatory
for students, on the basis of which
their Sessional marks are cal cul ated

Pl anni ng and Devel opnent

Engi neering education is facing a
di verse and wi de range of chall enges.
The conti nuously changi ng un-
enpl oyability requires ability to work
in multidisciplinary and nulticultura
envi ronment, coping with higher rate of
obsol escence, ever increasing need of
bei ng i nnovative and capability of
working in |locations cutting across
geogr aphi cal boundaries etc. To be
equi pped with soft and generic skills
are also count as l|leadership abilities
to be successful in their profession.
For achieving this, KIET G oup of
Institutions is running Val ue Added
courses as mnor specialization in each
departnent to overcone this gap. KIET
has started an I nnovation Centre (1CQ)
for enhancing the skills of the
students through these val ue added
courses. In KIET Goup of Institutions,
our purpose is to inprove the
activities regularly. So we have
di fferent conponents for snooth
functioning of responsibilities. ¢ | QAC
Coordinator: Qur Internal Quality
Assurance Cell (1QAC) conduct audit of
all the departnents two tinmes in a
senmester for a regular check on al
academ cs activities to generates a
report for each departnent for
corrective actions. ¢« Qutcone Based
Education (OBE) Coordinator: Qur
institute has already adopted the OBE
processes as per the requirenent of the
Nat i onal Board of Accreditation (NBA).
We are calculating all the attainnents
on in house devel oped ERP Portal. W
continuously resolve all the queries
related to the NBA ERP Portal for the
snoot h functioning of all the
processes. Qur Departnent OBE




Coordi nators also audit the different
departnents on regul ar basis that al
activities are carried out snmoothly. e
NPTEL SPOC. At the national |evel, our
institute attained 3rd rank with *© g
rated institute in different courses
certifications by faculty students. W
continuously resolve all the queries
related to NPTEL courses for snpoth
functioning. ¢ Training Need Anal ysis:
We conduct training need analysis tine
to time to recogni ze the inportance of
skill devel opnent of KIET' s faculty
nmenbers. This concept enables to
figures out exactly what kind of
training is required to achi eve goals.

6.3 — Faculty Empowerment Strategies

6.3.1 — Teachers provided with financial support to attend conferences / workshops and towards membership fee
of professional bodies during the year

Year Name of Teacher |Name of conference/ Name of the Amount of support
workshop attended |professional body for
for which financial which membership

support provided fee is provided
2019 Dr. Nitin I nt ernati onal | CKSSD 4412
G r dhar wal Conf erence on
Know edge and
Policy for

Sust ai nabl e
Devel opnent :
d obal Lessons

and Local
Chal | enges
| CKSSD 2019
2019 Dr. Yatendra I nt er nati onal | CCl DS 10000
Chat ur vedi Conf erence on

Conmput at i onal
Intelligence
and Dat a
Sci ence (1 CCl DS
2019)

2020 Ms. Parita Jain 2020 10th Conf |l uence 8000
| nt er nati onal
Conf erence on

d oud
Conputi ng, Data
Sci ence
Engi neeri ng
(Confl uence)

View File

6.3.2 — Number of professional development / administrative training programmes organized by the College for
teaching and non teaching staff during the year

Year Title of the Title of the From date To Date Number of Number of
professional | administrative participants participants
development training (Teaching (non-teaching



https://assessmentonline.naac.gov.in/public/Postacc/Faculty_Emp/5716_Faculty_Emp_1596703168.xlsx

programme programme staff) staff)
organised for | organised for
teaching staff | non-teaching
staff
2019 NA Deci si on |14/09/2019 |14/09/2019 0 41
Maki ng
2019 NA Press the [28/09/2019 |28/09/2019 0 22
Pause
But t on
2019 NA Enotional |[07/04/2020 |08/ 04/2020 0 90
Intelligen
ce
2020 I nnovati ve NA 08/ 01/ 2020 |10/ 01/ 2020 30 0
Teachi ng
Lear ni ng
Pedagogy
View File

6.3.3 — No. of teachers attending professional development programmes, viz., Orientation Programme, Refresher
Course, Short Term Course, Faculty Development Programmes during the year

Title of the
professional
development
programme

Number of teachers
who attended

From Date

To date

Duration

I nduct i on
Program

37

13/ 02/ 2020

14/ 02/ 2020 2

I nnovati ve
Teachi ng
Lear ni ng
Pedagogy

30

08/ 01/ 2020

10/ 01/ 2020 3

I nducti on
Program

51

18/ 07/ 2019

19/ 07/ 2019 2

View File

6.3.4 — Faculty and Staff recruitment (no. for permanent recruitment):

Teaching

Non-teaching

Permanent

Full Time

Permanent

Full Time

53

53

12

12

6.3.5 — Welfare schemes for

Teaching

Non-teaching

Students

Rei mbur senent Policy for
Research Projects, Fee
Rei mbur senent Policy for
MOOCs Courses, Ph.D fee
Rei mbur senment OD
I ncentive, Mbdbile
Expenses, Canteen/ Tea
Coupons, Medi C aim
Facility, Hi gher
Educati on Support as per
the nature of the job,

Visit,

Mobi | e Expenses,

Cant een/ Tea Coupons,

ClaimFacility,

Educati on Support as per
the nature of the job,

per job profile

Medi
H gher

Rei mbur senent of
registration fee and TA
for Inter College
Conpetition, Soci al
Wel fare Schene for

Bus Facility, OPD students (U P), Canteen,
Facility Regul ar Doct or OPD Facility, Anmbul ance
Medi cal Facility, Facility, G oup
Mobil e Distribution as | nsur ance.



https://assessmentonline.naac.gov.in/public/Postacc/Development_training_programmes/5716_Development_training_programmes_1596780542.xlsx
https://assessmentonline.naac.gov.in/public/Postacc/Training_Programmes/5716_Training_Programmes_1599911686.xlsx

Visit, Medical

Bus Facility, OPD
Facility Regul ar

Doct or
Facility.

6.4 — Financial Management and Resource Mobilization

6.4.1 — Institution conducts internal and external financial audits regularly (with in 100 words each)

KIET Goup of Institutions conducts Internal and External financial audits on
regul ar basis. KIET has a full tinme Accounts Departnent since inception to
ensure the maintenance of annual accounts and audits. The foll owi ng agencies
conduct the regular financial audits in the Institute: 1. Internal Audit M S

Sudhir Gupta Associates (A firmof Chartered Accountants) The internal
is conducted on Monthly Intervals. 2. External Financial Audit
Vai sh Conpany (A firm of Chartered Accountants) The external
i s conducted on Annual basis. Financial Audit includes:
Scrutiny and preparation of the financial
and audit report.

financi al audit
MS Ani l
financial audit

Vouchering, Verification, statements

6.4.2 — Funds / Grants received from management, non-government bodies, individuals, philanthropies during the

year(not covered in Criterion I11)
Name of the non government Funds/ Grnats received in Rs. Purpose
funding agencies /individuals
NA 0 NA
No file upl oaded.
6.4.3 — Total corpus fund generated
45000000
6.5 — Internal Quality Assurance System
6.5.1 — Whether Academic and Administrative Audit (AAA) has been done?
Audit Type External Internal
Yes/No Agency Yes/No Authority
Academ ¢ Yes | SO Yes | QAC
Admi ni strative Yes | SO Yes | QAC
6.5.2 — Activities and support from the Parent — Teacher Association (at least three)
e Parents are inforned about the perfornmance of their wards at regular interval

of time. o Parents are called for discussion regarding performance of their

wards ¢ Rel evant feedback is also taken from parents on regul ar basis for

i nprovenents in teaching | earning process and hostel facility provided to their

wards. ¢ Parents of non-perform ng students or students having | ess attendance

are informed by tel ephone and sonetines called to visit departnental
Head/ Coor di nat or/ Ment or .

6.5.3 — Development programmes for support staff (at least three)

Special care is taken by the HR departnent for non-teaching staff. HR

departnent hel ps them and notivates for further up-gradation of their
qualifications and skills. ¢ Special PDP and staff devel opnent cl asses are
conducted by the Institute on a regular basis. ¢ Training programfor each Lab
i s conducted before the commencenent of each new senester. ¢ Encouragenent for
attending various training prograns outside the Institute. ¢ Soft skill

training and | nduction program are organi zed by the HR departnent.

6.5.4 — Post Accreditation initiative(s) (mention at least three)




e Constitution of Value Education Cell — At institute level, value education is
formed for snooth conduction of courses related to Universal Human Val ues and
Prof essional Ethics. ¢« An Innovation Center established to pronote innovative

work in the Institute to create better, talented, creative and well-rounded
engi neers. The center offers opportunity to augnent student’s theoretica
know edge through practice based curriculumthereby nmaking nore conpetitive in
job market. It will also give the opportunity to connect innovative work wth
real world problem industry needs and will also lead to creation of market
ready projects. ¢ Establishment of Innovation and Entrepreneurship Council - To
pronot e and support entrepreneurship where the students from any stream
immedi ately will get guidance after joining KIET institute in, nentoring,
physi cal space and network for funding and val ue based col | aboration. Students
of the institute from 1st senester onwards shall be trained to learn al
faction i.e. Market, Product and Team <« To create Institution' s Innovation and
Entrepreneurship portal for KIET to highlight innovative and entrepreneuri al
projects carried out by KIET faculty and student. ¢« The Advanced Diploma in
Aut onoti ve Mechatronics (ADAM has been recently established and devel oped to
respond to the clear denmand in the sector for graduates w th advanced skill and
education in the specialized field. ¢ Internship Industry Partnership Cell — To
stream ine the Internship process of the students, Internship and Industry
Partnership Cell (I1PC) has been formul ated under CRPC which follows the
gui delines laid down under the Internship Policy of Al CTE. The objective of
IIPCis to structure and institutionalize Internship which is the npst

i mportant aspect of Engineering, Managenent, Pharma Education in the country as

it provides the pre-requisite hands-on practical experience of the workplace to

the students. ¢ Formation of Unnat Bharat Abhiyaan (UBA) Cell - The nmain
obj ective of UBA cell are the following: 1. To contribute with our ful
capacity in fulfilling the m ssion of Unnat Bharat Abhiyan. 2. To provide our

services in all domains under the various thenes of Unnat Bharat Abhiyan. 3. To
engage the faculty and students in understanding rural realities. 4. To
identify select existing innovative technol ogi es, enable customn zation of
technol ogi es, or devise inplenmentation nmethods for innovative solutions, as per
the local needs. 5. To leverage the know edge base of the institutions to
devi se processes for effective inplenentation of various government prograns.

6.5.5 — Internal Quality Assurance System Details

a) Submission of Data for AISHE portal Yes
b)Participation in NIRF Yes

¢)ISO certification Yes

d)NBA or any other quality audit Yes

6.5.6 — Number of Quality Initiatives undertaken during the year

Year Name of quality Date of Duration From Duration To Number of
initiative by IQAC |conducting IQAC participants

2019 Verispire 25/ 09/ 2019 25/ 09/ 2019 25/ 09/ 2019 56
Inc. -To
provide I P
filing
(trademark,
desi gn,
copyri ght
etc.),
training
sem nar

2020 Compl etely 30/ 03/ 2020 30/ 03/ 2020 30/ 03/ 2020 5347




mgrated to
Vi rtual

pl atform
(Googl e
Hangout

[ Zoom /

M cr osof t
Connect)

2020 Pronoti ng 15/ 04/ 2020 15/ 04/ 2020 15/ 04/ 2020 5347

free courses
on of fer
Vi z.
Cour ser a,
Al CTE- NEAT
ELI S,

Har var d
Uni versity,
M crosoft
Acadeny,
NDL, NMEI CT,
Cl SCO,
Udeny,
TCSi on

2019 Prepare the | 24/09/2019 24/ 09/ 2019 24/ 09/ 2019 250
3rd year
student for
GATE 2021 -
Success
Gat eway
Engi neers
Acadeny

View File

CRITERION VII = INSTITUTIONAL VALUES AND BEST PRACTICES

7.1 — Institutional Values and Social Responsibilities

7.1.1 — Gender Equity (Number of gender equity promotion programmes organized by the institution during the
year)

Title of the Period from Period To Number of Participants
programme
Female Male
CGender 03/ 08/ 2020 03/ 08/ 2020 850 200
Sensitization
Teenagers 05/ 08/ 2020 05/ 08/ 2020 850 200
Concerns and
| nmuni zati on
Wnen's Quiz 28/ 09/ 2019 28/ 09/ 2019 65 0

7.1.2 — Environmental Consciousness and Sustainability/Alternate Energy initiatives such as:

Percentage of power requirement of the University met by the renewable energy sources

e Sustainability Five number of Generators with the capacity of (320 KVA X 04
Nos) (500KVA X 01 No) ¢ Energy conservation 2 Solar Plants generates 8993 unit
energy. Total sanctioned |load is 1610 K Watt and 311 K Watt is produced by
renewabl e energy solar plants .i.e. 19.31 percent nmet by renewabl e energy.



https://assessmentonline.naac.gov.in/public/Postacc/Quality_Initiatives_B/5716_Quality_Initiatives_B_1599544488.xlsx

7.1.3 — Differently abled (Divyangjan) friendliness

Item facilities Yes/No Number of beneficiaries
Physical facilities Yes 0
Provision for |ift Yes 0
Ranp/ Rai | s Yes 0
7.1.4 — Inclusion and Situatedness
Year Number of | Number of Date Duration Name of Issues Number of
initiatives to | initiatives initiative addressed | participating
address taken to students
locational |engage with and staff
advantages and
and disadva |contribute to
ntages local
community
2020 1 1 13/ 05/ 202 2 COVI D- 19 | Awar ness 2
0 From Jabout Con
Pandem ¢ |t ai nnent
to Opport of
unities | Covid-19
View File

7.1.5 — Human Values and Professional Ethics Code of conduct (handbooks) for various stakeholders

Title

Date of publication

Follow up(max 100 words)

G oup of

Val ue Education Cel |
I nstitutions

KIET

28/ 06/ 2019

but

Action Pl an:
Human Val ues: -
(I'nduction program
process and first year
ment ors) students whose
inclination towards Val ue
education. e
day workshop for all of
them and divide themin
three categories. -
a eveni ng wor kshop for
eveni ng cat egory ( Not
nore than 20 students. |f
possi ble 2 from each
in this group

necessary till

depart nent
not
whol e year. -
refresher workshop for
t hese students and a
| eve
other two categories. e
These menbers can be the
part of UHV Cell. -
Di vi de above 20 students
groups and
al so associate 2-2
menbers of category two.
e Plan 5 parallel
wor kshops can be
initiated (1 resource

in 4 equal

Uni ver sa

I dentify

Pl an an 8

Pl an

Pl an a

one wor kshop for

eveni ng



https://assessmentonline.naac.gov.in/public/Postacc/Inclusion/5716_Inclusion_1595785041.xlsx

person 1 Co facilitator 2
Qbserver 1 Docunentation
general commttee
menbers). o After six
mont hs sel ected students
(above 20 and others if
eligible) should attend
| evel 2 workshop (They
nust be gone through
| evel 2 before conpletion
of their 4th senester) so
that they can be sent for
soci al internship program
in 4th senester sunmer. e
Before conpl etion 3rd
year a social project has
to be conpl eted and
publ i shed a research
article before conpletion
of final year. ¢ Health
Axis: Students of UHV
axi s may propose a diet
chart for hostel ness as
wel | as students under
t he gui dance of doctor. -«
A standard daily routine
can be proposed in view
of nature’s harnony and
it should be discussed
openly at different
foruns of institute by
every stake hol ders. -«
St andard exerci se can be
proposed and charts can
be pasted at different
corners of institute for
awar eness purpose. ¢ A
study room may al so
propose for the dedicated
reading of literature of
nedi ci ne sci ences |ike
Ayurveda etc. ¢« One talk
of an expert in
nat uropathy etc. may al so
organi ze in every nonth.
e Above points nay
practiced on and by the
UHV cel | nenbers
initially and eval uate
the outcone. After that
this can be inpl enented
for whole institute with
bi gger team

7.1.6 — Activities conducted for promotion of universal Values and Ethics

Activity

Duration From

Duration To Number of participants

FDP onUni ver sa
human val ues and

01/ 07/ 2019

08/ 07/ 2019 66




br of essi onal et hi cs-
Staff Level 1

Sem nar on 05/ 08/ 2019 06/ 08/ 2019 250
Teenagers concern
and i nmuni zati on

An Ei ght-day FDP on 26/ 12/ 2019 02/ 01/ 2020 106
UHVP (Faculty I evel
_1)
Staf f webi nar 18/ 05/ 2020 21/ 05/ 2020 78
( UHVPE)
Facul ty 31/ 05/ 2020 04/ 06/ 2020 60

webi nar ( UHVPE)

View File

7.1.7 — Initiatives taken by the institution to make the campus eco-friendly (at least five)

* Energy conservation: Solar Plants are installed in Hostel and College. -
Bui | dings for supplying electricity and water heating. ¢ Plantation: The
Col I ege has a green canpus conprising of a variety of trees and plants. The
trees, flower plants are planted. Gardeners are appointed exclusively for this
purpose.  The Institute organi zes programes through NGO activities (Team
Uddeshya) every year to inculcate this tradition anong the students. ¢ Rain
wat er harvesting: Rain water storage is also done regularly. < Effluent
Treatnent Plant of capacity 500 K Littre is installed for water recycling. e
Pl astic free Canpus.

7.2 — Best Practices

7.2.1 — Describe at least two institutional best practices

To promote Teaching Learning and Research activities, KIET G oup of
Institutions follows the institutional best practices as below - « KIET G oup
of Institutions is playing an inportant role in the overall devel opnent of
their students. The goal is not only to enrich the know edge but shape up the
students career. In this view, the institute is initiated an Academ c System
with a purpose to introduce students with the new guidelines of the KIET G oup
of Institution's systemfor better |earning outcones. ¢ Institute has already
adopted the format of Qutcone Based Education (OBE) in the whole |earning
structure. Al the attainments (COs and PGCs cal culation) required to be
cal cul ated are done through the in house devel oped ERP software (NBA ERP
Modul e) automatically for finding the gaps and action taken. ¢ To ensure
qgqual ity enhancenent, the Institute periodically conducts the perfornmance audit
of the departnents (by the Internal Quality Assurance Cell) which includes
revi ew of teaching — | earning nethodol ogi es, extension activities, co-
curricular and extra-curricular activities conducted during the academ c year.
e As per institute policy, Scholarship/lncentives are given to the students for
scoring good percentage in senester exans. Above 75 percent marks as the

student will score nore narks the anmount of scholarship will increase.  For
pronoting teaching and | earning beyond syllabus at institute |evel, many
technical clubs/innovation centers are operational for skill enrichment of

students. ¢ Innovation and Entrepreneurship — W are notivating students to opt
i ndustry based projects through TBI (Technol ogy Business |ncubator) and give
themthe required skill to becone successful entrepreneur. ¢ KIET has good
connect with local industries through Indian Industries Association for
provi di ng students | ndustry exposure and problem solving. ¢« W are providing
internships to the students through start ups with the help of TBI. -
Dronacharya Award is given for best teaching faculty nenber at departnental
| evel and C.V Ranan award is given to 10 best researchers at the institute



https://assessmentonline.naac.gov.in/public/Postacc/promotion_activities/5716_promotion_activities_1597988057.xlsx

| evel every year. ¢ Online Teaching Learning: Due to COVID-19, the Institution
has shifted to online | earning education through different platfornms for
exanpl e: - M5 Team Google class roomand institute’'s Modl e server. E-content
is devel oped by all the faculty nenbers in the formof self shoot videos and
PPT slides. Al the video lectures are upl oaded on KIET Career Maestro YouTube
channel. The links of all the recorded videos are provided to the students
t hrough Moodl e LMS. ¢ The Acadeni c gui del i nes have been changed during the
COVID-19 for the snoboth conduct of all academ c activities. Assessnment and
eval uation of internal exam nations have been done online using LMS. ¢ The
students who presents technical paper in the inter-institute events, all the
expenses of student is reinbursed by the institute itself through student
rei mbursenent policy for encouraging research culture anong the students.

Upload details of two best practices successfully implemented by the institution as per NAAC format in your
institution website, provide the link

https://ww ki et. edu/ Best %20Pr acti ces

7.3 — Institutional Distinctiveness

7.3.1 — Provide the details of the performance of the institution in one area distinctive to its vision, priority and
thrust in not more than 500 words

KIET Group of Institution has taken a nunber of initiatives for achieving

vi sion and m ssion. For making students industry ready many steps are taken:- e
In the first step, additional skills subjects given to students within the tine
tabl e which are not in university curriculumto fill the gap between industry

and academcs. ¢ In the second step, to give nore practical know edge to the

students each departnent has forned technical clubs to give hands on
practice/ practical know edge related to real life applications. o The real life
projects are given to the students fromfirst year itself and to convert these
projects in to the product, a innovation center is established which works 24x7
and is |looked after by a industry person.

Provide the weblink of the institution

https://wwv. Ki et. edu/innovati on-overvi ew

8.Future Plans of Actions for Next Academic Year

* Custom zed Road Map - Al Departnents ¢ Focus on ‘ZERO PCP (Pass with Carry
Paper) « R D - Patent Filing, Quality Publications Funded Research Projects -«
NAAC A ¢ Appoi ntnent of Professor of Practice (Research) ¢ E-Prasar ¢ To becone
| ocal chapter of AIESEC ¢ Inplenmentation of 100 Point Skill Activity Programe -
Showcasi ng Technol ogy to one school /col |l ege during | ean period ¢ NABL
Accreditation ¢ Augnenting Research Profile of the Institute (Re-Organisation of
RC) ¢ Faculty Training Sessions based on Need Analysis ¢ |nplenentation of MOODLE
in all departnments ¢ Assistance to University ‘Soft Skill’ curriculum design e
KIET @Satellite- Launching through | SRO e« NABL Accreditation ¢ Unnat Bharat
Abhi yaan (UBA) PMKVY (Coordinator/Cell @Ilnstitute level) ¢« FIT India Myvenent
(Institute level Conmittee) ¢ Swachhta Sewa Canpaign / Ban on Plastic

(Envi ronnment al Manager)



https://www.kiet.edu/Best%20Practices
https://www.kiet.edu/innovation-overview
http://www.tcpdf.org

